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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

H NDI  MAHAVI DYALAYA

Name of the head of the Institution Dr. P. Um
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04027616330
Mobile no. 9032451150

Registered Email

i nf o@i ndi mahavi dyal aya. org

Alternate Email

hmv50yr @ edi ffmai | . com

Address 2-1-569, O U. ROAD, Nall akunta,
City/Town HYDERABAD

State/UT Tel angana

Pincode 500044

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

01- Mar-2012

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. B. Sreedevi

Phone no/Alternate Phone no.

04027616330

Mobile no.

9247223388

Registered Email

i nf o@i ndi mahavi dyal aya. org

Alternate Email

hnvi gac1961@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: //ww. hi ndi mahavi dval aya. or g/ pd

f/aqgar-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps: //wwu hi ndi mahavi dyal aya. or g/ | nag

es/ upl oads/ Al manac%?02019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
2 B 2. 49 2012 15- Sep-2012 | 14- Sep-2017
3 B+ 2.57 2017 30-Cct-2017 | 29-Cct-2022
1 B 70. 75 2006 21- May- 2006 | 20- May-2012
6. Date of Establishment of IQAC 22- May- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.hindimahavidyalaya.org/pdf/aqar-2018-19.pdf
http://www.hindimahavidyalaya.org/pdf/aqar-2018-19.pdf
https://www.hindimahavidyalaya.org/Images/uploads/Almanac%202019-2020.pdf
https://www.hindimahavidyalaya.org/Images/uploads/Almanac%202019-2020.pdf

A Quest Lecture by Dr. K 08-Cct - 2019 140
Radha, Asst. Prof., 1
Chemi stry was organi zed
by Dept. of Chem stry on
I nternal Assessnent Mock 26- Cct - 2019 418
Test was conduct ed 1
Onl i ne.
NCC Cadets partici pated 04- Nov- 2019 100
in Inter Goup 1
Conpetition for Republic
Day Canmp
| QAC neetings are 28- May- 2019 25
regul arly schedul ed and 1
conducted to plan,
di scuss and i npl enent
quality initiatives.
Facul ty Devel opnent 09- Sep- 2019 30
Programes were organi sed 1
to notivate the faculty
to participate as
Resour ce persons, Present
Papers in the Sem nars,
Conf erences, Synposi um
Wor kshop etc
Facul ty Training 12- Aug- 2019 12
Programe on Col | ege 1
Aut ormat i on Sof t war e
Orientation Progranme to 03- Aug- 2019 45
the newy recruited 1
faculty Menbers.
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Aut onony uGcC 2018 1500000
365
Institution B. Vocat i onal Sel f finance 2015 17000000
course 365
(Practical
Accounting &
Taxat i on)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11032_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11032_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11032_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Pronotion of
t he academni c prograns of Science,
Post graduate | evels.

| CT usage in teaching | earning process in various courses in all
technol ogy and Managenent at both Undergraduate

2. Setting up a separate comrittee to look into the matters of

I ntellectual

property rights and to support the faculty and students for filing patents and to
pronote research with comercialization intent.

3. Organi zed Faculty Devel opnent
and pedagogical skills.

Prograns for continuous devel opment of teaching

4. Pronoting research activity anong faculty by conducting research-oriented

guest | ectures and wor kshops.

5. Revi ewed Perfornmance Apprai sal
PBAS.

Format and contributed to the betternent of

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct of External Academ c Audit

Conduct ed External Academ ¢ Audit

Encouraged students to start
Ent repreneurshi p and I nnovation rel ated
activities

Conduct ed Entrepreneurship and
I nnovati on wor kshops and semi nars

Cut cone Based Educati on

| mpl enent ati on of Qutcone Based
Educati on nodul e suitable to the
Institution

Trai ni ng progranmes for Faculty

Organi zed Training Progranme on
Aut omation of Internal Assessnent
Systemto faculty nenbers



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11032_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11032_Contribution.xlsx

Conduct of Workshop/ Sem nar by | QAC

Organi zed State Level Sem nar on
Assessnment Strategies of NAAC in the
Changi ng Facets of 1ndian Hi gher
Educat i on

Plan to enhance Industry Institute
Interaction activities

Regul ar I ndustry Institute Interaction
has been conduct ed

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Council Meeting 30- May- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Adapt ed software that enabl es higher
education institutions colleges to
manage online adm ssion, student

enrol ment, student’s attendance, online
fees, grades, assignnents, library
books, etc. It can also generate online
results, mark sheet, students’
performance reports, etc Devel oped the
cl oud based ERP systemto hel ps
educators to streamine all the core
activities with the | atest technol ogy
stack such as bionetrics, business
intelligence tools analytics dashboard
that generates precise reports on
col | ege admi ssion, enrollnent,

schol arshi p, previous acadenic record,
domcile, fees, alerts, attendance and
conmpl i ance nmanagenent. The Systemis an
endt oend solution for colleges to

i nprove operational efficiency
institutional outconmes by autonmating



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11032_Quality.xlsx

Student Faculty lifecycle and campus
adm ni strati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBc 505 Appl i ed 09/ 09/ 2019
Statistics
VBC 508 Mat hemat i cs 09/ 09/ 2019
MCom 408 Fi nance 09/ 09/ 2019
View File
1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BVoc Practi cal 30/ 07/ 2019 Practi cal 30/ 07/ 2019
Accounting and Accounting and
Taxati on Taxati on
BCom gener al Nill Nill
B. Com (general)
BCom Conput er Nill Nil |
Applications B. Com ( Conput er
Appl i cati ons)
BBA Busi ness Nill BBA (Busi ness Ni Il
Admi ni stration Admi ni stration)
BSc Mat hemat i cs Nill B. Sc. (Mat herma Nill
Physi cs , tics , Physics
Conput ers , Conput ers)
BSc Mat hemat i cs Nill B. Sc. (Mat herma Nill
, Statistics , tics
Conput ers , Statistics ,
Comput ers)
BSc Nill B. Sc. (Bi ot ech Nill
Bi ot echnol ogy, nol ogy,
M cr obi ol ogy, M cr obi ol ogy,
Cheni stry Cheni stry)
BVoc Hospitality & Nill B. Sc. (Hospita Nil |
Tourism ity & Tourism
Admi ni stration Admi ni stration)
c. (
BVoc Banki ng & Nill Nill
I nsur ance B. Voc. ( Banki ng
& I nsurance)
BA H story, Nill Nill
H ndi (M), b.sC. (H story,
Political Hi ndi (M),



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11032_Syllabus_revision_1623061972.xlsx

Sci ence

Political

Sci ence)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Mat hemat i cs, Physics, 18/ 02/ 2019
Chem stry

BVoc Practical Accounting 30/ 07/ 2019

and Taxati on
VBC Applied Statistics 18/ 02/ 2019
VBC Mat hemat i cs 18/ 02/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Mat hemat i cs, Physi cs, 18/ 02/ 2019
Chem stry
BVoc Practical Accounting 30/ 07/ 2019
and Taxation
VBC Applied Statistics 18/ 02/ 2019
VBc Mat hemat i cs 18/ 02/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al St udi es

01/07/ 2019

235

Gender Sensitization

01/07/ 2019

235

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVoc Hospitality & Tourism 41
Admi ni stration
BVoc Banki ng & | nsurance 35

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11032_programmes_on_employability_1657747621.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11032_Program_introduced_1623076382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11032_Value_added_courses_1627547748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11032_Projects_undertaken_1623084990.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Coll ege has a effective nmechanismto seek feedback fromdifferent

st akehol ders |i ke students, parents, Teachers, recruiters, alumi etc. The
feedback received is analyzed and action is taken to inprove the teaching

| earni ng processes and experience of the stakeholders. There is a fornal
mechani smto obtain feedback fromstudents on a regular basis. The feedback is
al so obtained fromthe students and the remai ni ng stakehol ders and their views
are considered to bring in the appropriate tinely changes in the system
Curriculum feedback is obtained fromall the stakehol ders. The suggesti ons
obtai ned are reviewed by the respective departnents and curricul um advi sory
comm ttee. Suitable and inpl enentabl e suggestions are recommended to the BoS
for discussion and decisions are taken. Decisions are inplenented for the
overal | devel opnent of the institution. The institution ainms to produce
technically conpetent socially responsible individuals. Suggestions from
menbers of the local conmmunity and social workers shall be collected by the
institution. To facilitate this, social workers and nenbers fromthe | oca
community shall be invited to all stakehol der nmeetings. Their views shall be
used to shape the progranmme. Academic Mentoring The role of a nentor is to
encour age the personal and professional devel opnent of a student through the
shari ng of know edge, expertise and experience. The nentors are identified for
each cl ass based on the longevity of interaction with the particular class. A
special orientation programme is organi zed every year by the Faculty

devel opnent cell to equip nmentors with necessary academ ¢ mentorship skills.
The nentor nentee nmapping i s done for each class at the beginning of the
academ ¢ year

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc 40 31 31
Bi ot echnol ogy,
M cr obi ol ogy,
Chemi stry
BSc Mat hemat i cs, 40 17 17
Physi cs,
Chemi stry
BBA BUSI NESS 100 82 82
ADM NI STRATI ON
BCom Conput er 120 114 114
Sci ence
BCom Gener al 60 20 20
BA Hi story, Hind 30 13 13
i (M), Pol . Sci.
BSc Mat hemat i cs, 40 39 39
Statistics,
Conput er
Sci ence




BSc Mat hemat i cs, 40 29 29
Physi cs,
Conput er
Sci ence
BSc Bi ochemi stry, 40 18 18
M cr obi ol ogy,
Cheni stry
BVoc Hospitality & 50 11 11
Tourism
Adm ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 954 183 46 4 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 48 0 7 7 0

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring : * To establish one-to-one relationship between students and faculty member serves as a
Staff Guardian for about 20 students and maintains a record book for each student under Personal care scheme.
 The record book contains details of students like academic performance, conduct, attendance, number of visits

to library, special skills, family background and physical status. « The faculty counsellor reports all these details
to the Principal once in a semester and resolve the issues if any the students addressed. « The marks scored
and attendances are sent to the parents of the students along with the remarks of the faculty counsellor. ¢
Career and counselling cell is involved in Personal Guidance of students so that they can attend On Campus and
Off Campus interviews.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1137 56 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

45

45

11

8



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11032_Demand_ratio_1657830098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11032_ict_tools_1623088876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11032_e_resource_1623089103.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Name of the award,
fellowship, received from
Government or recognized
bodies

2019 NI L Nill

NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BVoc 671 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BVoc 421 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BA 259 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BCom 401 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BCom 402 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BBA 684 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BSc 467 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BSc 468 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, VI
BSc 487 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
BSc 471 Sem |, 11,111, 03/ 11/ 2019 28/ 02/ 2020
IV, V, Vi
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
14 215 6.5

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

https://ww hi ndi nahavi dyal aya. org/ | mages/ upl oads/ POs%20and%?0C0Os%?02021. pdf

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11032_Evaluation_1623093796.xlsx
https://www.hindimahavidyalaya.org/Images/uploads/POs%20and%20COs%202021.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
671 BVoc Banki ng & 5 5 100
I nsur ance
421 BVoc Hospitlity 13 13 100
& Tourism Ad
m ni stration
471 BSc Bi ochemi st 21 18 86
ry, Mcrobio
| ogy, Cheni st
ry
487 BSc Bi ot echnol 25 25 100
ogy, M crobi
ol ogy,
Cheni stry
468 BSc Mat hs, Phys 20 16 80
ics,
Conput er
Sci ence
467 BSc Mat hs, St at 23 22 96
istics,
Conout er
Sci ence
684 BBA Busi ness A 35 31 89
dmnistratio
n
402 BCom Conmput er 49 47 96
Applications
401 BCom Gener al 14 14 100
259 BA H story, H 13 13 100
i ndi (M), Pol
. Sci .
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: // hi ndi mahavi dyal aya. or g/ |1 nages/ upl oads/ 2. 7. 19%20St udent %20Sat i sf acti on
9%®?0sur vey%202019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11032_Pass_percentage_1623100133.xlsx
https://hindimahavidyalaya.org/Images/uploads/2.7.1%20Student%20Satisfaction%20survey%202019-20.pdf
https://hindimahavidyalaya.org/Images/uploads/2.7.1%20Student%20Satisfaction%20survey%202019-20.pdf

To the teachers of Research team

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal NI L NI L Nill NI L
Nat i onal NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day wor kshop for
awar eness of Faculty
regardi ng | CSSR Resear ch
Activities by Dr.

K. LKhera, Ex- Director
| CSSR

Li fe sciences

01/10/ 2019

One Day Sem nar was
organi zed on Research
Met hodol ogy by Resear ch

Consul tancy W ng.

Research W ng

12/ 09/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 NI L 0 Nill 0
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/11032_Seedmoney_1659012218.xlsx

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

NI L

0

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 00 0 0

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

0

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

0

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“Human Dr. I nt er nat 2019 0 0 0
Resour ces P. Uma i onal
Managenent Resear ch
Practi ces Journal O
In Tourism Human
And Hospi t Resour ces
ality And Soci al
Sectors In Sci ences
I ndi a: (I RIHRSS)
| ssues And | SSN:
Chal | enges (2349 -
(A Theor et 4085), | SSN
i cal (PRINT): (
Overview)” 2394-4218)
, I MPACT F
ACTOR-5. 41
4
publ i shed
i n Vol unme
7.
Resear ch Dr . Resear ch 2019 0 0 0
paper P. Ura paper




entitled: entitled:
“Human “Human
Resour ces Resour ces
Managenent Managenent
Practices Practi ces
In Tourism In Tourism
And Hospit And Hospi t
ality ality
Sectors In Sectors In
I ndi a: I ndi a:
| ssues And | ssues And
Chal | enges Chal | enges
(A Theor et (A Theor et
i cal i cal
Overvi ew)” Overvi ew)”
The Dr. P. Ura One Day 2019 0 0 0
| mpact of I nterdisci
Covi d- 19 plinary
Lockdown Nati onal e
On Agricul -conferenc
ture e
Sector” organi zed
publ i shed by ME.S.
inand its col | ege of
i mpact on Arts and
vari ous Conmer ce,
factor Mehkar, MS
(I SBN: 978
-81-942797
-4-7) on
“COvVI D
Resear ch Dr. P. Ura 2019 0 0 0
paper sel ected
entitled: by Interna
“A Study tional
O Resear ch
Creating O Jour nal of
pportuniti Nat ur al
es For and
Youth In Appl i ed
Tourism Sci ences
And Hospit | SSN: (234
ality 9-4077)
Sector In
I ndi a
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Resear ch Dr. P Resear ch 2020 0 0 0
paper Unma paper
entitled: entitled:
“Human “Human



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11032_Bibliometrics_1623106590.xlsx

Resour ces Resour ces
Managenent Managenent
Practices Practices
In Tourism In Tourism
And Hospi t And Hospi t
ality ality
Sectors In Sectors In
| ndi a: | ndi a:
| ssues And | ssues And
Chal | enges Chal | enges
(A Theor et (A Theor et
i cal i cal
Overvi ew)” Overview)”
The Dr. One Day 2020
| mpact of Una I nterdisci
Covi d- 19 plinary
Lockdown Nat i onal e
On Agricul -conferenc
ture e
Sector” organi zed
publ i shed by ME.S.
inand its col | ege of
i npact on Arts and
vari ous Conmrer ce,
fact or Mehkar, MS
(I'SBN: 978
-81-942797
-4-7) on
“Covl D
Resear ch Dr . " 2020
paper Ura sel ected
entitled: by I nterna
“A Study tional
o Research
Creating O Journal of
pportuniti Nat ur al
es For and
Youth In Applied
Tourism Sci ences
And Hospit | SSN: (234
ality 9-4077)
Sector In
I ndi a
Human Dr. I nt er nat 2020
Resour ces Una i onal
Managemnent Resear ch
Practices Journal O
In Tourism Human
And Hospi t Resour ces
ality And Soci al
Sectors In Sci ences
I ndi a: (I RIHRSS)
| ssues And | SSN:
Chal | enges (2349 -
(A Theor et 4085), |1 SSN
i cal (PRINT): (
Overview)” 2394- 4218)




, | MPACT F
ACTOR-5. 41
4
publ i shed
i n Vol unme

7.

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Seni
nar s/ Wor kshops

8

0

11

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

0

0

0

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Rally in Republic
Day Parade

activities activities
Ek Bhar at NCC 1 3
Shresht ha Bhar at
sel ected in Local NCC 1 2
I ndepenence Par ade
In Prime Mnsiter NCC 1 1

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
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Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Bl ood
Donat i on Canp

NCC

Bl ood
Donat i on Canp

10

180

Awar eness
Ral |y

NSS

NSS
Foundati on Day
“ Just say No

to Plastic”
Rally from
Hi ndi
Mahavi dyal aya
t o Barkat hpura
Chaman on
24/ 9/ 2019

99

Awar eness
pr ogr anme

NSS

NSS Vol unt eer
participated in
an activity
organi zed by
Hyder abad
Boat i ng cl ub.

90

Hi ndi
Mahavi dyal aya
NSS uni t
conducted a
wor kshop

NSS

H ndi
Mahavi dyal aya
NSS uni t
conducted a
wor kshop on
“Protection of
Children from
Sexual O fences
Act, 2012 “
in associ ati on
with Mnistry
of Youth
Affairs,
Rashtriya
swayam youj ana
and Directorate
of Nationa
Servi ce Schene.
Smita Bharti
t he exec

45

350

Vor | d

Envi ronnent Day

NSS/ NCC

Vor | d
Envi ronnent Day
was cel ebrat ed
and Tree
pl antati on
programre was
organi sed. The
staff and the
st udent s
participated in
the plantation
Pr ogr ame.

50

200

71st NCC Day

NCC

71st NCC Day

25

450




was cel ebration

was cel ebrat ed
Maj or Padmaj a
was the Chief
guest. Hi ndi
Mahavi dyal aya
NCC cadet s
per f or med
cul tural
Pr ogr ammes.

Bat hukanma -
A Traditional
Day

I nstitution

Bat hukanma -
A Traditional
Day was
cel ebr at ed.
Snt. Seenmm
Sheel Kunmar
Jain and Sonal
Di nesh Mundada
were the Chief
Cuest .

50

500

Awar eness
Ral |y

NSS

NSS
Vol unt eer s
organi sed a
rally with a
sl ogan “ Just
say No to
Plastic” to
pronot e
awar eness on
Heal t h Hazards
and envi ronnent
pol I uti on
caused due to
Usage of
pl asti c.

150

Di stri but ed
Free Dengue
Medi ci ne

H ndi
Mahavi dyal aya
NCC Unit Cadets
di stributed
Dengue nedi ci ne
at free of cost
sponsor ed by

Gover nnment
Honeopat hi ¢
nedi cal
col | ege,
Ramant hapur .

30

450

Eye Checkup

NCC

NCC Uni t
organi zed Eye
Check- UP Canp
in association
with Rishi
Hospi t al ,
Mal kaj giri .
Dr . Nagendr a,
Dr. Prem
Var dhini, Dr.

45

250




Manj ul a
Pri yadar shi ni
Dr. Vijay and
t he technici ans
Akbar and suni |
conduct ed Eye
Test. Free
spectacl es are
provi ded.

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Ref orns -
by Dr. Kasturi
Rangan- Menber
Advi sory
Commi tt ee, NEP

Lecture

of

Nature of activity Participant Source of financial support Duration
One D ay wor kshop 160 Col | ege 1
for awareness of Managenent
Facul ty regarding

| CSSR Resear ch
Activities by Dr.
K. LKhera, Ex-
Director | CSSR on
1/ 10/ 2019
Two Day Wor kshop 200 Col | ege 2
on Exami nation Managenent

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship

facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

I nt ernship

Tapadi a Nill
Di aghostic

Centre

Nill

47

I nt ernship

M nerva Nill
Grand Hotels
,1-2-166 to
193, 110, 1st
floor,
Bhuvana
Towers, SD
Road,
Kal asi guda,
Secunder abad
, Tel angana
500003

Nill

11
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Nat i onal
I nstitute of
Touri sm and
Hospitality
Managenent ,
202, Street
Number 19,
Tel ecom
Nagar
Ext ensi on,
Gachi bow i,
Hyder abad,
Tel angana
500032

MoU I nt ernship

Nill

Nill

11

4 \Wheel
Travel s, 8-2
- 268/ S/ 91/ A-
2, Rd Number
2, Sri Nagar

Col ony,
Sagar Co-
Qper ati ve

Housi ng
Soci ety,

Banj ar a

Hlls,
Hyder abad,
Tel angana

500034.

MoU I nt ernship

Nill

Nill

11

Hot el
Ashoka

MoU I nt ernship

Nill

Nill

10

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3000000

3181257

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inmportant equi pnents Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11032_Linkages_1627981790.xlsx

Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Semi nar Halls Exi sting
Laboratories Newl y Added
Cl ass roons Newl y Added
Canmpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EDUSYS Ful l'y Ni |l 2020
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 27050 2387725 489 169562 27539 2557287
Books
12240 1352024 31 14584 12271 1366608

Ref er ence

Books

e- Books 18929 5900 80409 5900 99338 11800

e- 11129 0 31828 0 42957 0

Journal s

Journal s 4 84260 0 0 4 84260

CD & 31 3556 0 0 31 3556

Vi deo

Li brary 39290 0 520 0 39810 0
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Raj ani dhari H ndi Teachi ng Yout ube 15/ 05/ 2020
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Office

mputers Lab

Browsing |Computer
centers Centers

Type

Departme | Available

nts

Others
Bandwidt
h (MBPS/
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GBPS)
Existin| 110 4 5 4 4 16 5 150 2
g
Added 25 0 0 0 0 0 0 0 0
Tot al 135 4 5 4 4 16 5 150 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Power Poi nt Presentations

ht t ps: // hi ndi mahavi dyal aya. or g/ Downl oad
Cent er/ 1 ndex

Educati onal CD s Ni Il

Various Educational Wbsite Links are Nill
provided to the students by the
concerned Faculty for additional

ref erence.

I NFLI BNET Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3000000 23965 4000000 3181257

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The infrastructure pertaining to physical, acadenm c and support facilities in
college are regularly maintained to ensure that they are of maxi mum benefit to
the students as well as teaching and non-teaching staff. Staff nenbers are
deputed to ensure nai ntenance of the canpus. There are various conmittees |ike
Li brary, Sports, Website Devel opnent, Gardening, Cafeteria, etc. to ensure
proper mai ntenance and upkeep. Suitable budget is allocated every year for the
mai nt enance of various facilities. The various conmittees neet regularly to
nmoni tor the optinumuse of infrastructure which is accessible to the students
and staff of the college. Mdst of the lectures take place in classroons wth
proj ector, mcrophone and speakers. This is to ensure usage of new audi o-vi sual
pedagogi cal techni ques during the teaching process along with this we have open
cl assroons where | ectures are given. The coll ege has a Techni cal Assistant and
Lab Assistants and Lab Attendants to ensure proper upkeep of the various |abs
i ncluding computer centre. A Conmputer Lab has been set up to be used by various
departnents. Students make extensive use of the facility for reading and
research. The college is located in the heart of the city with well connected
transport facility. It is situated near to Osnania Unioversity. The coll ege
al so offers facilities such as NCC Unit, NSS Unit, Sports facility, Qutdoor
stadi um Cricket Acadeny, Free WFI, Grls hostel, Cafeteria, Conmon Room and
Gymasi um The college has MU with two Hospitals for nedical help. Both the
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Li brary and admini stration section of the coll ege have undergone
computerization. The library is fully digitized and is open even after class
hours. It has conputer termnals with internet facility and | arge reading
spaces. A regul ar update on new additions is provided by the library. Alibrary
committee works regularly to oversee the functioning of the library and various
other conmttees’ coordinate with each other to enable the students to get
maxi mum exposure and participation and also to avail all the facilities
provi ded by the college. The college has Grls Hostel An eco-friendly
environment is of prine inportance in the coll ege.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 8 22830
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 08/ 07/ 2019 420 Recpecti ve
Counsel I i ng and Facul ty of
Ment ori ng Depar t nent
Per sonal 02/ 09/ 2019 390 Recpecti ve
Counsel I i ng and Facul ty of
Ment ori ng Depar t nent
Per sonal 05/ 08/ 2019 400 Recpecti ve
Counsel I'ing and Facul ty of
Ment ori ng Depar t ment
Yoga 09/ 10/ 2019 420 sangeet a Yoga
Yoga 11/09/ 2019 400 sangeet a Yoga
Yoga 07/ 08/ 2019 380 sangeet a Yoga
Yoga 29/ 07/ 2019 280 sangeet a Yoga
Per sonal 15/ 07/ 2019 260 Hi ndi
Counsel I i ng and Mahavi dyal aya,
Ment ori ng Car eer counselling
Conmi ttee Menbers
Yoga 21/ 06/ 2019 380 Dept. of
B. Vocati on
Renedi al coachi ng 30/ 09/ 2019 400 Recpecti ve
Facul ty of
Depart nent
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View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 The 18 200 4 4
college is
regi stered
wi th TASK —
“Tel angana
Acadeny for
Skill and
Knowl edge”
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Kar vy, 80 4 CDTS 5 5
Par adi se, Q SELECTED,
Connect, TELANGANA
BYJUS Thi nk STATE
and | earn PCOLICE, IN
Private | NDI AN AR,
Limted I NDI AN NAVY
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 B. Sc. (Bt. M Life QUEENSTECH M S. (BI OTE
b. O Sci ences UNI VERSI TY, B| CHNOLOGY)
Rl SBANE, AUST
RALI A
2019 1 B. Sc. (MPQ) Physi cal MOUNTGOVAR M S. (COVPU
Sci ence Y, USA TER SCI ENCE)
2019 43 B. Sc. Bt. MB Life Gsmani a M Sc.
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.C, Bc, M. Sci ences Uni versity
2019 35 B.Sc. (M P. Physi cal Gsmani a M Sc. (Mat h
Cs/ M S. Cs) Sci ence University J|ematics),MS
c.(Statistic
s), M5
2019 30 BBA Busi ness A Gsmani a Un VBA
dni nistatuio |iversity, MC
m Gupt a
Col | ege of
Busi ness
Managenent
2019 40 B. Com( Conp Conmrer ce Csmani a VBA
ut er Uni versity
Application)
2019 16 B. Com (Gen Commer ce Gsnani a M Com ,
eral) Uni versity MBA, B. ED
2019 8 BA(Hi story Arts Csmani a Un MA( Hi ndi )
, Hi ndi (M), i versityDaks , B. Ed.
Political hin Bharath
Sci ence) H ndi
Prachar
Sabha
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GRE 4
Any O her 8

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket Institution Level 18
KABBADI Institution Level 18
DUCK SHOOTI NG Institution Level 21
RELAY RUNNING (G rls) Institution Level 12
RELAY RUNNI NG ( Boys) Institution Level 12
75 MIRS RUNNI NG G rkl s) Institution Level 3
75 MIRS RUNNI NG Boys) Institution Level 3
SHOTPUT(G rl s) Institution Level 3
SHOTPUT( Boys) Institution Level 3
CARROVE Institution Level 3

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)
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Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 won ol d Nat i onal 1 1 Ni Tl Gaut hm
medal in M sc 1styr
Taekwondo
(aui1cr
Worren)
Sel ect ed
for All
India Inte
runi versit
y.
2019 won Nat i onal 1 1 Nl M. | brah
Bronze im B.Voc(
nmedal s in HTA) -
fenci ng( QU [1lyr & D
I CT Men & Lahari, B.B
Wren) & A = 1T
Sel ect ed Yr
for Al
I ndi a
Inter Univ
ersity.

2019 Particip Nat i onal 1 1 Nill Md. Taha
ated in — B. Com( Co
Eenadu nmp.) —I11,
Cricket Praveen
League & Nai k —

Reached in B.Sc.-111,
Seni - fi nal P. Anand B
(Total 700 . Con( Conp.
Col | eges p )- 11,
articipate Rakesh-
din B.Sc.-111,
Tour nanent M Vi shal
from Hyder B.Sc.-111
abad) . , T3]
Badshah
B.Sc.-111,
Varun Goud
— BBA -
I'l, Srikar
— BBA-
[,
Dani el -
BBA — |11,
Mani chand
— B. SC. -
I,
Ani rudh -
BBA — 11,
Ganni —
B. Com -
[,
2019 Particip Nat i onal 12 1 Nill Md. Taha




ated in — B. Com( Co
Saskshi mp.) =11,
Cri cket Praveen
League Nai k —
B.Sc.-111,
P. Anand B
. Con( Conp.
)- 11,
Rakesh-
B.Sc.-111,
M Vi shal
B.Sc.-111
, Taj
Badshah
B.Sc.-111,
Varun Goud
— BBA -
I, Srikar
— BBA-
[,
Dani el -
BBA — |11
Mani chand
- B. SC. -
I,
Ani rudh -
BBA — 11,
Ganni -
B. Com -
[11
2019 Bronze Nat i onal Ni |
Medal in Shanshank
QU ICT Joshi -
At hel et s B.Sc. -
in 400x4 I, P
Relay in Anand B. Co
Men 4th m( Conp. ) - |
pl ace in 1, Sairam
100ntr (B. Com (Co
Run(Wnen) np. ) -
B.Sc. -
[,
Asal am B
Vocat i on(H
TA) - |1
2019 One Nat i onal Ni Tl
bronze in Shanshank
100x4 Joshi -
Rel ay & B.Sc. -
One Silver I, P
medal in Anand B. Co
400x4 m( Conp. ) - |
reliance I'l, Sairam
neet . (B. Com (Co
np.) -

B.Sc. -
[,




Asal am B.
Vocation(H
TA) - |1
2019 2 Nat i onal 2 2 Nl Mohd.
St udent s Taha — B.C
sel ect ed om( Comp) -
for South [11, Varun
Zone Inter Goud — BBA
Uni versity — 11
Cricket To
ur nament .
2019 Nat i onal 2 2 NIl M.
Vol | eybal | | brahi m
Asl am —
B. Voc. (
HTA) — |1
are
capti an
and Vi ce-
Capt ai n.
2019 B. Sc. - Nat i onal 1 2 Ni |l Rakesh
[11 are and
captian Prakash
and Vi ce-
Captain Pa
rticipated
in QU ICT
Men in
Kabbadi
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Conducting student extra-curricular activities NSS Activities connecting to
soci al responsibility Socio-Cultural activities Clubs - for all round
devel opment of students. Students are given opportunity to encourage | eadership
qualities and organi zational skills by taking active roles in all foruns and
activities of the college. Class representatives are selected on students’
choi ce and are responsible for coordinating with faculty and communicating al
important information, distribution of study naterial etc. Coordinators are
sel ected for each forumand are given responsibility of organizing activities
including interclass conpetitions, training for inter-college conpetitions and
ensuring proper conmunication. Student representatives play a very inportant
and active role in organizing inter college fests, fromgenerating ideas to
organi zing publicity to producing innovative fest videos to planning and
conducting the events. Faculty plays only an advisory and supportive role.
Student representatives play a major role in organizing major programes |ike
Col | ege Day, Ethnic Day and Entrepreneurs’ Day Students Sports Conmittee
menbers assi st in planning and executing of all sports progranmes in the
col I ege, including conducting selections, interclass team conpetitions, Annua
Athletic Day, semnars

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
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An al umi association is an association of graduates. These associations often
organi ze soci al events, publish newsletters or nmagazines, and raise funds for
the organi zati on. Many provide a variety of benefits and services that help

al umi rmaintain connections to their educational institution and fellow
graduates. The purpose of an association is to foster a spirit of loyalty and
to pronote the general welfare of your organization. A umi associations exi st
to support the parent organizations goals, and to strengthen the ties between
alumi, the comunity, and the parent organi zation. One of the nain purposes of
al umi associations is to support a network of forner graduates who will, in
turn, help to raise the profile of the university. The students perform better,
they get placed in renowned colleges, they' re better informed about their
prospective coll ege and course.

5.4.2 — No. of registered Alumni:

260

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

An Alumi Meet was organi zed on 11/1/2020 to discuss the events to be planned
for the Hi ndi Mhavi dyal aya D anond Jubil ee year 2020-2021

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and Partici pative Managenment The success of an institution is
the result of the conbined efforts of all who work towards attaining the vision
of the institution. Right fromthe President of the Managenent Conmittee to the
staff and students, all the stakeholders have a role to play in building an
institution. Their involvenment and cooperation in devising and inplenmenting
deci si on nmaki ng policies for academ ¢ and adninistrative affairs through
various bodies and comrittees have contributed to the growth of the coll ege.
The process of how Curriculumis developed is the best case study for
decentralization and participative managenent. It includes a bottomto top
approach as follows: Feedback from Stakehol ders: Every year the Coll ege
col l ects feedbacks from various stakehol ders viz. students, parents, alumi,
industrialist, etc. on academ c and administrative activities of the college
during PTA neetings, Board of Studies, Academ c council, and Al umi neetings.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent HW is constantly engaged in attenpts
to add value to the university
prescribed curriculum A nmajor focus
area is to enhance practi cal
applications of theoretical concepts.
This is attenpted in a nunber of ways:
Busi ness Lab initiative of Departnent




of Comerce and Managenent trains
students in practical applications |ike
survey and data anal ysis on various
topi cs on Fi nance, Marketing, Banking,
Human Resour ce Managenent, Ski l
Devel opnent Wor kshops/ Certificate
courses in Filing of Incone Tax Returns
and GST for B.Com and BBA students,

Cl oud Conputi ng-based Applications
Bui | di ng and Hardware and Net wor ki ng
for B.Sc students. Advance Exce
classes, Tally with GST, Aptitude
training, C asses on Financia
Model I'i ng for post graduate students.

Teachi ng and Learni ng

The institution constantly attenpts
to add an innovative touch to the
teaching-learning a process in order to
enhance quality and keep it updated.
ICT infrastructure is being enhanced in
a sustai ned manner with 6 nore
cl assroons. O her quality enhancenent
nmeasures: Ensuring uniformty in
teachi ng-1earning across multiple
sections by Subject coordinators and
HODs. Student presentations on a
regul ar basis for all subjects in order
to devel op self-1learning and
col | aborative learning along wth
presentation skills. Pronoting case
study anal yses and group di scussions as
a regular tool. Pronoting experientia
| earni ng through industrial tours and
study tours. Supporting updating of
know edge of faculty by deputing them
regularly to FDPs conducted by
uni versity/ other coll eges.

Exam nati on and Eval uati on

The institution prepares the
Exam nati on schedul e and al so has an
i nternal system of exam nation and
eval uati on. Departnmental BOES to
scrutiny question papers for internal
assessnent exami nations. Two internal
Assessment tests conducted |ike
uni versity exanm nations Assignnents are
set which are ainmed at encouragi ng
students towards sel f-Iearning-case
study anal ysis, projects,
presentati ons, MOOC cour ses.

Research and Devel opnent

The institution realizes the
i mportance of inculcating research
i nterest and m ndset anong faculty and
students and al so maki ng sustai ned
efforts at staff devel opnent. The
following initiatives enhance quality
in this area: Financial incentives and
felicitation for faculty awarded with
Ph. D. Degree provided by the




Managenent. Research grants fromthe
Managenent for mnor research projects
undertaken by faculty and students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

H ndi Mahavi dyal aya has defined norns
foll owed for selection, recruitnent,
pronotion. Training for adm nistrative
and library staff. Wl fare nedica
facilities |ike nedical insurance,
rei mbursenent of travelling expenses,
| eave encashment, maternity benefit,
sabbatical |eaves etc. Financi al
i ncentives for attaining higher
qualifications. Industry Interaction /
Col I aboration Industry visit and field
visits for students for practica
exposure

Human Resource Managenent

Hi ndi Mahavi dyal aya has defined norns
followed for selection, recruitnent,
pronotion. Training for adm nistrative
and library staff. Wl fare nedica
facilities |ike nedical insurance,
rei mbursenent of travelling expenses,
| eave encashment, maternity benefit,
sabbatical |eaves etc. Financi al
i ncentives for attaining higher
qualifications. Industry Interaction /
Col I aboration Industry visit and field
visits for students for practica
exposur e.

I ndustry Interaction / Collaboration

I ndustry visit and field visits for
students for practical exposure.

Adm ssion of Students

Students in all the Under G aduate
Courses are admtted through Online
Adm ssi ons DOST(Degree Online Services
Tel angana) and Admi ssion into PG Course
is through CPCGET entrance exam and Pg
onl i ne Counsel ling.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Cashl ess transaction is inplenmented
for collection of tuition fee,
uni versity fees, exam nation fees etc
t hrough net banki ng and card sw pi ng
option. Advanced cl oud-based software
is used for conmunicating with students
(nmessages are sent for any kind of
i nformation sharing, including
att endance and academ c perfornmance.
Col | ege website and col | ege app provide
digital platforns for comuni cation and
i nformation.

Adm ni strati on

Human Resource Managenent System
HRMS, Schol ar shi p(National Schol arshi p/
Backward Cl ass Wl fare/ Social Wlfare




Depart nent),

Leave managenent

Fi nance and Accounts

Pr ovi dent
Tax/ ESI /1T Paynents.

Fi nance and Accounts Sal ary
di sbur senent,
Pr of essi onal

Fund/

Student Adm ssion and Support

Al 'l
mai ntai ned in soft copy and used as
required. Online adm ssion and
exam nation fees paynent systens are
mai nt ai ned. Attendance and | nternal

assessnent records are nmi ntai ned and

data of student adnmission is

conmmuni cat ed onl i ne.

Exam nati on

The Institute has inplenented e-
governance in exam nation systemin a
maj or way. Exami nation fees are paid
online directly by students.

Assessment and Exanination results
pl aced in instate web portal.

I nt er nal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Snt . Exam nation , St. Joseph 1000
Nal i ni , Snt . Eval uati on Col | ege,
Ashwi ni system i ssues Hyder abad in
and chal | enges | col | aboration
with Gsnmani a
Uni versity on
18/ 9/ 2019
2019 Snt. Payal One Day Dept. of 3000
Harsh Snt. Wor kshop on Commer ce,
Preeti V Sarada Resear ch Csnani a
and Snt. Met hodol ogy Uni versity
Rashm t a Col I ege for
Wonen, Kot
2019 Ms. Preeti V EAT nodul e of Uni versity 1000
Sar ada Public Grants
Fi nanci al Commi ssi on
Managenent ( SERO)
Syst en( PFMS)
for HEls
2019 Snt. P NAAC Nar ayanamma 1000
Lavanya PROCEDURES Institute of
Technol ogy
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
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programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Trai ni ng The 56 15
to all the Adni n 15/ 06/ 2019 |25/ 09/ 2019
t eachi ng Staff are
staff to gi ven

conduct training
onl i ne on how to
| nt er nal enter and
assessnent mai nt ai n
exam St udent
and staff
detail in
t he
sof t war e.
The Exam
branch
staff are
gi ven
training
in the exa
m nation
nodul e and
t he
Li brary
staff are
trained to
enter and
mai nt ai n
Li brary
Dat a.

2019 Teachi ng The Non- 56 15
staff are Teachi ng |20/ 04/ 2019 |25/ 04/ 2020
trained to | staff are

conduct trained to
Ol ine wor k
classes to onl i ne
students node
t hr ough ,attend
vari ous onl i ne
sof twar e nmeet i ngs.
pl at f or ns.
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

TECHNOLOGY " by
depart nent of
Busi ness

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

A Nat i onal 1 30/ 05/ 2020 30/ 05/ 2020 1
“FDP ON
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Managenent
St. Anns Col | ege
for Wonmen
Aut ononous

Parti ci pat ed
in One day
Facul ty
devel opnent
Programme on
BBA Proj ect
Gui dance
organi zed of
Dept. of
Busi ness
managenent ,
Csnani a
Uni versity,
HYD.

25/ 01/ 2020

25/ 01/ 2020

Att ended Two
Days Nati onal
Level
Conf erence —
Prof. C R Rao
Birth Centenary
Conf erence on
“Statistics and
Appl i cations”
organi zed by
C. R Rao
Advanced
Institute of
Vat hemat i cs,
Statistical and
Conput er Sci enc
e( Al MsCs. )
Uni versity of
Hyder abad
Canpus

06/ 02/ 2020

07/ 02/ 2020

At t ended
Oientation
Programme on
Managenent of

Ski Il

Devel opnent at

Hi gher

Educat i on

09/ 12/ 2019

13/ 12/ 2019

Parti ci pat ed
in
| nt er nati onal
webi nhar on
Al okh Vachan
Pravasi ya
Sahi thya Mein
Manavi ya
Sanvi dhan

23/ 05/ 2020

24/ 05/ 2020

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
56 11 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Sabbatical |eave for e« ESI Enpl oyer e Prize noney to
research activities o ESI contribution is paid to academi cal |y good
Enpl oyer contribution is | the staff Menbers. ¢ EPF students ¢ Schol arship
paid to the staff Enpl oyer contribution is |[facility ¢ Fee concession
Menbers. ¢ EPF Enpl oyer paid to the staff to econonically poor
contribution is paid to Menbers. ¢ Non- Teachi ng students. ¢ Renedi al
the staff Menbers. - staff nenbers are cl asses ¢« Free coaching -
Teaching staff are provided training to work |Student registration fees
encouraged to attend FDP | with the new t echnol ogy. for Intercoll ege
Programmes . ¢ The staff conmpetitions. ¢ Jerseys
nmenbers are encouraged to are provided to the
attend Sem nars/ sports persons. ¢ Special
Synposi unl Conf erences as facilities to Divyang
resource persons, for Students ¢ Personality
paper presentation and Devel opnent cl asses -
participation. ¢« The Soft Skill classes ¢ Free
Staff nenbers are WFi facility « Extra
encouraged w th Li brary Hours < Pl acenent
i ncentives Assi st ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col l ege conducts Internal and external Financial Audits regularly at
periodic intervals. Internal has done by principal and Head of the departments
The internal audit is being conducted once in three nonths and a maxi num of

four times in a year on a continuous basis. The internal audit team checks al
financial itenms and systens associated wth the finance and submts the
findings and suggestions in the formof report at the end of every financi al
year to the college. The External audit is conducted by M.S. B. Kabra, Chartered
Accountant by the coll ege every year as per the norns prescribed by the
governnent. The external financial auditor, who is responsible for the
statutory audit of the college. After the preparation of Final Accounts of the
college, the final statutory audit is conducted by the auditor with his team
He examines all the figures in the final accounts with the respective bills and
vouchers. He also | ooks after the systemof recording the transactions and
verifies the value of assets and liabilities. Finally he certifies the
financial accounts of the college with his audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Donati on 123000 Donat i on

No file upl oaded.

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Ni Tl Nill Yes | QAC
Adm nistrative Nill Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
The col |l ege Counsel |l ors

HW conducts Parents -Teachers neeting every senester.
addresses the parents on conmon probl ens and suggests ways to handl e

Parents are al so given opportunity to interact with the Counsell or

adol escent s.
personally. Parents are provided opportunity to air any grievances or offer
Parents can directly

suggestions to Principal at the Parent Teacher neetings.

interact with faculty during the nmeeting or at any other tinme regarding their

ward' s progress with regard to attendance, performance, behavi our and ot her
concerns.

6.5.3 — Development programmes for support staff (at least three)

devel opment and capacity buil ding Programmes are organi zed at vari ous

Ski | |

| evel s to enhance the conpetency of nonteaching staff such as ¢ Training on
mai nt enance of O fice Equi pnment ¢ Training of exami nation office staff e
Organi zational Effectiveness ¢ Comunication Skills and Professionalism

6.5.4 — Post Accreditation initiative(s) (mention at least three)
- Sol ar Panels are erected on the college terrace. - New PG courses were
introduced : 1) M Comfromthe Academ c year 2012-2018 2) M Sc. (Mat henati cs)
fromthe Academ c Year 2019-2020 3) M Sc. (Applied Statistics) fromthe Acadenic
Year 2019-2020 - New Skill Oriented Courses under B.Voc. were introduced. i)
B. Vocati on(Practical Accounting Taxation) in the Academ c year 2019 - New
Col | ege Automation Software with various nodules to facilitate the requirenents
of Exam Branch, Adnissions, Library etc is inplenented - Online Internal
Exam nation introduced.

6.5.5 — Internal Quality Assurance System Details
Yes

a) Submission of Data for AISHE portal

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year
Duration From Duration To

Year Name of quality Date of Number of
participants

initiative by IQAC |conducting IQAC
Two Day 18/ 02/ 2019

Wor kshop on
Exami nat i on
Ref orms -
Lecture by
Dr. Kasturi
Rangan-
Menber of
Advi sory

2020 18/ 07/ 2019 19/ 07/ 2019 160




Conmi ttee on
NEP.

2020

A Lecture
by Dr.
Sur abhi
Tiwari,
Head, Dept.
of Pol. Sci.
on Article
370 and 35
A

18/ 02/ 2019

21/ 08/ 2019

21/ 08/ 2020

230

2020

A Cuest
Lecture by
Dr. N. H. Bhat
tachatyul u
on “ Design
of
Experi ment”
was
organi zed.

18/ 02/ 2019

20/ 02/ 2020

20/ 02/ 2020

145

2019

H ndi Maha
vi dyal aya
Depart nment

of Hndi in
associ ati on
wi th Bank of
I ndi a
cel ebrat ed
Worl d Hi ndi
Day on
10- 1-2020.
el ocution
Conpetition
was hel d for
UG students
and Cash
Prize was
given to the
w nners of
t he event.
The Chi ef
Guests for
the event wa

18/ 02/ 2019

10/ 02/ 2020

10/ 02/ 2020

300

2020

One Day
wor kshop for
awar eness to
the Faculty
regar di ng
t he | CSSR
Resear ch
activities
by Dr.

K. L. Kher a,
Ex- Di rector
I ndi an

Counci | of

18/ 02/ 2019

01/ 10/ 2020

01/ 10/ 2020

215




Soci al
Sci ences and
Resear ch.

2020

Mock test
of online
i nt er nal
exam nati on
usi ng the
new Edusys
sof tware was
conduct ed.

18/ 02/ 2019

26/ 10/ 2019

26/ 10/ 2019

400

2020

[
Convocation
cerenony was

organi zed

18/ 02/ 2020

31/ 01/ 2020

31/ 01/ 2020

60

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Hi ndi

NSS uni t
conducted a
wor kshop on

Sexual
Act, 2012 “ |
in associatio

of Youth
Affairs,
Rashtriya

Mahavi dyal aya

“Protection of
Children from
O fences

with Mnistry

n

29/ 02/ 2020

29/ 02/ 2020

190

110

swayam youj ana
and Directorate
of Nati onal
Servi ce Schene.
Smita Bharti,
t he exec

The Col | ege
has hel d gender
sensitisation
sessions for
bot h Teachi ng
and Non-
Teaching staff
on canpus,
given the
present

02/ 03/ 2020

02/ 03/ 2020

220 90
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situation of
gender

di scrim nation

in society and

the sensitivity

of such

rel ati onshi ps.

The Wonen’ s

Enpower ment

Cell, which
cons

I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 300 42
Wonen’' s Day was
cel ebr at ed

H ndi 29/ 02/ 2020 29/ 02/ 2020 200 150

Mahavi dyal aya
NSS uni t

conducted a
wor kshop on
“Protection of
Children from
Sexual O f ences
Act, 2012 “ ,

i n association
with Mnistry
of Youth
Affairs,
Rashtriya
swayam youj ana
and Directorate

of Nationa

Servi ce Schene.

Smita Bharti,
t he exec

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

“ Saving Power is Generating power”, the students ,faculty and staff of the
coll ege are habituated to nmake use of renewabl e energy by keeping the w ndows
of the classroomopen for ventilation, they assure thenselves that all the
lights and fans are switched off before stepping out of the classroom Solar
Panel s are erected on the college terrace. Tree plantation Progranme is
conducted every year on Environnment Day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3

Ranp/ Rai | s Yes 3

Braille No Nill

Software/facilities

Rest Roons Yes 3

Scri bes for exam nation Yes 3




Speci al
devel oprment for
differently abl ed

students

skil |

Yes

Any other simlar

facility

Yes

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

1

18/ 05/ 2 1
019

NCC
Uni t
organi zed
Fye Check-
UP Canp
in assoc
ation
with
Ri shi
Hospi tal ,
Mal kaj gi r
i. Dr.Nag
endr a,
Dr. Prem
Var dhi ni ,
Dr.
Manjula P
ri yadarsh
ini, Dr.
Vijay and
t he techn
i cians
Akbar and
suni |
conduct ed
Eye Test.
Free spec
tacl es
are
provi ded.

Eye
Check up

250

2019

19/ 09/ 2 1
019

Hi ndi M
ahavi dya
aya NCC
Uni t
Cadets d
stri but ed
Dengue
medi ci ne
at free
of cost
sponsor ed

Free Di
stributio
n of
Dengue
medi ci ne

500




by CGovern

ment Honme

opat hi c

medi cal

col | ege,

Ranmant hap
ur.

2019

21/ 09/ 2
019

H ndi M
ahavi dya
aya NCC
Uni t
Cadet s
or gani sed
Bl ood
Donat i on
Canp in a
ssociatio
n wth
pr at hi bha
hospital s
, blood b
ank( Secun
der abad) .
Dr. Jaipr
akash and
t eam
provi ded
their
servi ces

Bl ood
donati on

Canp

450

2019

04/ 09/ 2
020

NSS Vo
unt eers
or gani sed
arally
with a
sl ogan *“
Just say
No to
Pl astic”
to
pronot e
awar eness
on Health
Hazar ds
and envir
onnent
pol | ution
caused
due to
Usage of
pl asti c.

Ral |y

150

2019

27/ 09/ 2
019

Bat huka
ma - AT
radi tiona
| Day was
cel ebrate

d. Snt.

Traditi
onal Fest

500




Seenna
Sheel
Kumar
Jain and
Sonal
Di nesh
Mundada
were the
Chi ef
Cuest .

2019

29/ 11/ 2
019

71st
NCC Day
was cel eb
rated .
Maj or
Padmaj a
was t he
Chi ef
guest.

H ndi Mah
avi dyal ay
a NCC
cadets
per f or med
cul tura
Pr ogr amme
S.

NCC Fou
ndati on
Day

200

2019

04/ 06/ 2
019

Wrld E
nvi ronmen
t Day was
cel ebrate

d and
Tree pl an

tation
progr ame
was organ
i sed. The
staff and

t he
student s
partici pa
ted in
t he pl ant
ation
progr ame

World E
nvi ronnmen
t Day

200

2019

29/ 02/ 2
020

H ndi M
ahavi dya
aya NSS
unit
conduct ed
a
wor kshop
on “Prote
ction of
Chi l dren
from
Sexual

Wor kshop
on POCSO

350




O fences
Act, 2012
“ ., in as
soci ation
with
M nistry
of Youth
Affairs,
Rashtriya
swayam
youj ana
and Direc
torate of
Nat i onal
Servi ce
Schene.
Snita
Bharti,
t he exec

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Code of Conduct 12/ 07/ 2019 Code of Conduct
—Pr of essi onal Behavi our, —Pr of essi onal Behavi our,
Val ue Education, Human Val ue Education, Hunman
Ri ghts, Professional Ri ghts, Professional
Et hi cs and Wonen St udi es Et hi cs and Whnen St udi es

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Human Val ues and 17/ 06/ 2019 16/ 03/ 2020 800
Et hi cs Subject is

i ncluded as a
Ceneral Elective

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Various environnent friendly factors such as Water, Air Noise, Land, ParKking,
Fl ora Fauna, Soci o Economic, Solid Waste Treatnent, Nursery, Solar Systens
contribute in nmaking an eco-friendly canpus. W at the HW are taking care of
all these abovenentioned factors in the follow ng ways: 1. Steps toward
paperl ess office have been initiated in alnost all areas including planning and
devel opnent, admi nistration, finance and accounts, student adm ssion and

support and exam nation. 2. The students of the institution pledge to adopt
green practices and avoid use of plastic in their daily life. 3. Geen
anbassadors | ead a conscious drive to reduce the usage and consunption of
single use plastic itens in the canpus 4. WAste Managenent including e-Waste 5.
Pl antation and Green Canpus 7.2 Best Practices Describe at |east two
institutional best practices Upload details of two best practices successfully
i npl emented by the institution as per NAAC format in your institution website,
provi de the |ink Canpus Academ c Managenent System HW Canpus Academi c
Managenent Systen) is an automation system for managi ng the regul ar academn c
activity of the institution. It is an intranet based application and can be
accessed from anywhere in the institution. Instead of naintaining student data
partially and redundantly at different places, HW was created to nmaintain the
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information properly and efficiently. The systemis devel oped to maintain and
provide information on the fly regarding acadenmi c activity of the institution.
Aut henti cat ed users have access to the system and aut horized users are
permtted to enter/nodify the data. HW provides information to all |evels of
adm ni strati on/ managenent for decision maki ng. Encouragi ng student
participation in Co-Curricular Contests Co-curricular activities conducted by
the departnents include guest |ectures, workshops, training prograns and
various technical contests. Participation in co-curricular contests help the
students do self assessnent and prepare thensel ves ready for placenents.
Faculty menbers train the students, nonitor and gui de the students in
organi zing the events |ike sem nar, quiz, paper/ppt presentation and
programn ng contest. 7.3 Institutional Distinctiveness Provide the details of
the performance of the institution in one area distinctive to its vision,
priority and thrust Provide the weblink of the institution in not nore than 500
wor ds Through rigorous planning and managenent, the institution focuses at
delivering to the best of it’s abilities the vision of the college. It has been
a matter of outnost inportance to provide the best education possible to
students who deserve it. Academ c Success Excellence: An institution requires
us to carefully assess our students’ short term objectives relative to their
long termgoals and to provide the right curricula, academ c supports, and
services to help them achi eve these goals. Devel oped a systemto help students
navi gate their courses and make smart aca

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title O The Practice: Certificate Courses As Val ue-
Addi ti on Courses 2. (bjectives: 1. To provide additional professional training
and added qualifications 2. To gain an in-depth know edge in chosen field of
i nterest beyond the curriculumfor the overall devel opnent of the students. 3.
To provide an opportunity to students to develop inter-disciplinary skills and
wi den their career options. 4. To bridge the gap between di fferent phases of
academ c study. 5. To nurture the talents and showcase their creativity and

i nnovation. 6. To bridge the skill gaps and nmake students industry-ready. 7. To
boost the skill devel opnent and enpl oyability quotient of the students The
Context: It

is increasingly being realised that as India grows into a know edge
econony, wi th many youngsters entering the workforce each year and nore than 75
percent not found to be job ready, there is a greater chall enge of addressing
the mi smatch between skills/education and jobs/occupations. Hence in the
context of addressing the skill gaps and to make education nore inpactful and
enpl oyabi lity-oriented, the college has been constantly innovating and renew ng
its acadenm c framework . This quest for educational excellence has seen us adopt
Aut onornry, Choi ce-based credit system and CQutcone- based Education. Certificate
courses as mandatory Val ue-added course is a step in this direction. The
Practice: To keep pace with energing trends in acadenics and industry, the
col | ege sought Autonomy and | everaged the academic flexibility, to offer
certificate courses as nmandatory val ue-additi on courses at Undergraduate Level
To nake it learner-centric and nulti-disciplinary the student is given w de
options to choose fromany of the 35 certificate courses across disciplines,
based on their inclination, interests and | earning needs. The custom sation
nodel gives a diverse range to choose fromjob ready courses with much scope
for capacity building, innovation and enployability. The norms for certificate
courses: o Undergraduate students are encouraged to enrol in certificate
courses while studying their regular Degree course o Mninmumduration of 30 hrs
with mandatory MoU with the training institute /industry o M ninum 75
attendance is conmpul sory. o The student has to pass the qualifying examto be
granted a certificate A certificate course conmittee nmonitors the
i npl ementation of the certificate courses and faculty in charges for the chosen




courses are appointed to oversee the- snpboth conduct of the courses from
registration to feedback and issue of certificate. Certificate courses are
reviewed fromtine to tinme based on review and student feedback. Evi dence of
Success : Despite offering 25 certificate courses across the disciplines, al
the graduates fromthe batches 2018-2020 have successfully conpleted the
certificate courses and have recorded positive feedback about certificate
courses, boosting their enployability and wi dening their career options. The
total beneficiaries of certificate courses are settled with jobs. The evidence
of success is seen in students telling success stories as to how the
certificate courses have given an added advantage in career devel opnent,
devel oping their talents and skills. Problens encountered and Resources
Requi red: o Accommodating certificate courses beyond the schedul ed cl ass hours
poses a chall enge for students. o Scheduling classes for students from m xed
di sciplines poses a problemin fixing the common timngs for the certificate
course classes. o Training the heterogeneous students is challenging as they
are at different levels of learning and interest. o Finding resource persons
across disciplines with varied expertise o Students find it difficult to
bal ance val ue addition course with the mainstream courses. o Getting qualified
resource person with mninum student fee is challenging. o Coordinating wth
the external resource persons poses a challenge for the faculty in addition to
their regul ar workl oad Best Practice 2: 1. Title of the Best Practice:
Participative Governance 2. The Context HI NDI MAHAVI DYALAYA Col | ege believes in
an inclusive governance systemin which all stakehol ders are included in the
deci si on- maki ng process, including students, faculty, alumi, parents,
prof essi onal organi sations, and industry. Participative nanagenent and
decentralization are at the heart of college operations and are anong the
institutions best practices. The main goal is to create a synergy between all
the stakeholders in order to create an efficient, transparent, and consultative
wor k environnent. This technique is enphasized in order to efficiently manage
the vast and diverse college activities, to keep staff and students self-
notivated, to get themto acconplish their assigned responsibilities with self-
responsibility, and to foster a sense of bel ongi ngness to the college. 3.
bj ectives of the Practice: The goal of participatory managenment is to all ow
instructors, non-teaching staff, and students to actively participate in

deci si on-maki ng. The Col | ege Council, which consists of the nobst senior
teachers and the Principal, is the highest decision-nmaking body. Wth the
active support of the enpowered College Council, the Principal |eads the

institutions activities in light of the policy guidelines as well as the
coll eges vision and mission. « To nake sure that all stakeholders are invol ved
in adm nistrative decisions. ¢« To acquire a diverse range of ideas in order to
nmake the best judgenent possible ¢ To ensure that students, professors, alumi,
parents, professional organisations, and the industry all feel satisfied. ¢« To
encourage faculty nmenbers to share their know edge with one other, students,
and staff menbers and also to collaborate on research and get articles
publ i shed. 4. The Practice Governance activities within the college are carried
out via the follow ng sources: ¢ Student Council ¢ Feedback Mechani sme Exit
interviews ¢« Staff Perfornmance Eval uation ¢ Open house ¢ Gievance Redressa
Conmittee o Parent Orientation and PTA ¢ Vibrant Alumi, BOS/ Acadeni ¢ Counci
and Governi ng Body Advantages ¢ Adm nistrative decisions nmake all stakehol ders
feel involved. ¢ In order to make the finest governance decisions, a w de range
of suggestions are nmade avail able. ¢ Students, professors, graduates, parents,
prof essi onal organisations, and the industry all express satisfaction. The
practice of participative managenent has been effective in admnistering
different college activities in successful and efficient way. 5.Evidence of
Success: The teaching-learning activities are carried out in a friendly and
harnoni ¢ manner, with the acconplishnment of the targeted outconmes. Various
college commttees and cells are kept busy all year to performtheir assigned
tasks. Wth the active assistance and participation of the students, a great




variety of co-curricular/extra-curricular and extension activities are
organised in a structured manner. They have a strong bond with the institution
and claimthat it gives all of the necessary facilities, advice, and support
for their overall devel opnment. ¢ Positive student feedback, ¢ Positive parent
i nput, and ¢ Alummi selection of the best outgoing students Chall enges -
Consi dering the opinions of all stakeholders and ¢ ensuring that al
st akehol ders are satisfied with the governance deci sions Required Resources e
Rel i abl e feedback tools for recordi ng stakehol der feedback Software for
conducting exit interviews

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // wwv. hi ndi nehavi dyal aya. or g/ Hone/ Best Pr acti ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust Provide the weblink of the
institution in not nmore than 500 words Through rigorous planning and
managenent, the institution focuses at delivering to the best of it’s abilities
the vision of the college. It has been a matter of outnobst inportance to
provi de the best education possible to students who deserve it. Academc
Success Excellence: An institution requires us to carefully assess our
students’ short term objectives relative to their long termgoals and to
provide the right curricula, academ c supports, and services to help them
achi eve these goals. Developed a systemto help students navigate their courses
and nake smart academ c choi ce and engage them at every point along the
academ c journey, equipping themwith the information they need to nmake career
decisions early so they are driven to succeed in their chosen fields. The
coll ege offers several outreach activities to new students, including our
Bri dge program and our new student orientation program One of the nopst
i nportant steps taken at the institution was the establishnent of the
Entrepreneurshi p Devel opnent Centre (EDC) in the canmpus. The establishnent of
this centre was a step taken by the college to prepare the students for their
future journey as entrepreneurs. A positive attitude towards students and
belief in their capacity to | earn and suppl enent academ ¢ prograns wth
extracurricular activities should strive to produce graduates who have had
opportunities for personal devel opnent and civic engagenent, and who have grown
fromstudents into responsible and active citizens.

Provide the weblink of the institution

htt ps:// hi ndi nrahavi dyal aya. org/ | mages/ upl oads/ I nstituti onal 920D stinctivenessy@
0(4) . pdf

8.Future Plans of Actions for Next Academic Year

H ndi Mahavi dyal aya wi Il place enphasis on academ c excellence and research at
the wel |l spring of disciplinary know edge, advance cutting-edge, original research
to enhance the student enployability and entrepreneurship goals. 1. The Coll ege
will effectively comrunicate the curriculumdesign and faculty devel opnent by
organi zi ng subject / syllabus workshops in which academ ci ans, industrialists,
subj ect experts. 2. The college will accept conpetence enhancing curricul ar
strategies by starting nultifaceted, conprehensive, well designed curricul um
whi ch pronotes the excell ence, value addition and contextual relevance by
providing utility, access, relevance, service and preservation and pronotion of
heritage. 3. The college will continue to strengthen the eval uati on process,
where student’s academ c performance will be eval uated continuously by conducting
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tests, assignnents, presentations, projects, viva- voce, term/ senester
exam nati ons, etc.
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